HY do people enter the
. field of the arts? It’s not
for money. It’s not for

prestige. It’s not for mindless enter-
tainment. For us, in particular, it’s for
a few not-so-simple reasons—it’s for
creating representatlon where there
is very little, it’s for empowering fe-
male and multi-ethnic artists to tell
their stories, it’s for building a com-
munity, and it’s for bridging the gap
between Asians and South Asians, as
well as between Asian-American and
‘mainstream.’

It was a tough struggle at first. In
2000, we had been producing for an-
other South Asian-only theater

company however due to artistic.

and producing differences in late
2001 we were forced to leave the
company in order to put up Re-
hana’s first play, Barriers. We were
- dedicated and driven to produce
this play by any means necessary as it
was an emotional response to 9/11.
The backlash against South Asians
and Islam in New York City during
that time struck close to home. At
the time, the two of us lived just
~ blocks north of the World Trade
Center and we saw first-hand the
desperate people looking for their
_missing loved ones. The missing
persons flyer we found of a South

S

Asian man with his eyes burned out
by a cigarette was a grim reminder
of the hatred many would have
against people with brown faces.
Barriers was reviewed by main-
stream press, including The New
York Times, and went on to be co-
produced with us by the renowned
Asian American Theatre Company
in San Francisco. Many, many pro-
ductions later, we are now the only
South Asian and Asian American
theater and film company in NYC.,
For five full seasons, Desipina &
Company has consistently bridged
the gap between the Asian and
South Asian communities with ex-

citing new work. When else do we -

see such characters of divergent
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We wanted to create not

only a South Asian

theater company, but be
all inclusive

ROHI MIRZA PANDYA/
REHANA MIRZA

ethnicities on one stage, and now
with our film shorts program, on
one screen together?

Being half-Filipina and half-Pak-
istani plays a strong role with our
need to bring together the Asian
communities, but also, we have
found many of the larger Asian arts
companies have done a lot of
groundwork already in trying to
bring to light new stories to the
mainstream. However, many of the
larger Asian companies don’t sup-
port South Asians. We wanted to

" create not only a South Asian the-

ater company, but be all inclusive,
as grants are given to produce
Asian-American works in general,
which are not only limited to Chi-

nese, Japanese, and Korean.

So, in order to keep within our
mission, we have produced many
full-length plays, all of them with
three week equity showcase runs at
renowned theaters like HERE Arts
Center and La Mama. The plays in-
clude Rehana Mirza’s Barriers,
Vishaken Jeyakumar’s Broke and
next fall will be producing Ravi
Kapoor’s The Prince of Delhi Palace.

‘We have also conceptualized and
produced the award-winning and
popular Seven.11 Convenience The-

atre series which will have its annual -

run in Manhattan and Queens this
year. With the Seven. 11 series, De-
sipina will have produced 35 short
plays in 5 years, providing a legiti-
mate platform for countless young
actors, writers and directors. Last
year, three of the Seven.11 writers,
one of which was a first time play-
wright, were nominated for the New
York Innovative Theatre Award, an
award that celebrates some of the
best theater happening in New York.

Desipina took home the award with

the short play, Jaffna Mangoes.

So who are the people who put _

this creative machine in motion
None other than a sister team;, Roh

Mirza Pandya and Rehana Mirza,.
While we find it troublesome t
people can’t tell us apart, we a
find that being a dynamic duo has
more pros than cons. Bemg rai
in the same household, we've cre
ated a shorthand to getting task
done, as well as have the ease
sharing similar creative styles an
values. While we have differ:
strengths in which we lean on o
another with, we find that these €3

not-for-profits failing withi
first five years of existence, De:
ina has a big mountain to.
We've already piled it on highy
our innovative and exciting u
ing events listed below, and ci
tinue to hope the audlences
come out and support. But in’
meantime, to continue to su
Desipina is trying to reach out:
more than our usual audience b
In order to grow and susta
need individual donors or
donors to help us to hir
staff within the next two ye
‘create an infrastructure th
aide the organization in con
its incredibly worthy missio:
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